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P14, P15, R3, R4, R5,
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Funds requested under the Perkins Grant will be used to support the salaries of personnel directly
involved in the delivery, coordination, and enhancement of CTE programs. These positions are essential
to ensuring that students receive the necessary skills that align with state-approved CTE programs.

Positions include:

• Recruiter/Outreach Coordinator Director for the College of Engineering, Applied Science and
Technology:

• CTE Advisor for the College of Engineering, Applied Science and Technology:

• Career Advisor for the College of Engineering, Applied Science and Technology

• Career Services Health Pathways Advisor

• Recruiter/Advisor for Dumke College of Health Professions

• CTE Outreach Coordinator for Perkins Grant
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P14, P15, R3, R4, R5,
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The Perkins Grant will support the cost of employee benefits associated with salaries funded through the
grant. These benefits are an essential component of the overall compensation package for staff directly
engaged in the administration, instruction, and support of CTE programs.

Benefits include, but are not limited to health insurance, retirement contributions, social security,
Medicare, life and disability insurance.

These benefits are calculated based on the percentage of each employee’s salary charged to the Perkins
grant and in accordance with Weber State University policies. All benefit costs are reasonable,
necessary, and directly related to the operation and enhancement of CTE programs, and align with
section 2a of Weber State University’s Perkins application ensuring that programs align with student
interest and the needs of industry for the Wasatch Front North Region.

Proper documentation and payroll records will be maintained to ensure compliance with federal
requirements.

The positions listed in 100 (Salaries) are the positions that will be receiving benefits).
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R4, R5, R3, P14, R1

Perkins funds will be used to secure professional services that support the improvement, delivery, and
expansion of high-quality CTE programs. These services are essential for providing expertise not
available within the University and for meeting specific requirements outlined in section 2a of Weber State
University’s Perkins application (CLNA), including program alignment with industry recognized
certifications and/or licensure.

Planned services may include, but are not limited to:

• K-12 Pathway Coordinator to strengthen secondary-postsecondary alignment. This coordinator works
for Davis School District, and Weber State University is invoiced for her time and effort. This position
supports all school districts and industry partners in the Wasatch Front North Region. The grant pays
25% of the overall salary and benefits.

• Bruman Group Consulting: Compliance-related services to ensure program quality and adherence to
federal and state guidelines.

• K-12 and Tech CTE Counselor Conference room and parking fee
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Perkins funds will support other purchased services necessary to enhance and expand access to
high-quality CTE programs. These services are directly aligned with Weber State University’s priorities,
including improving student equity and access, strengthening industry alignment, and supporting
professional development as outlined in section 2a of the application (CLNA).

Expenses include, but are not limited to:

• Marketing and promotional materials to increase awareness and enrollment in CTE pathways and
programs. These services will not market Weber State University, directly, and will include CTE logos and
other CTE information.

• Shipping costs for equipment.

All expenditures under this category will be directly tied to documented Perkins-allowable activities.



✔

✔

✔

✔

✔

✔

P5, P6

Perkins funds will be used to support travel costs directly related to professional development, program
improvement, and work-based learning initiatives that align with the objectives outlined in section 2a of
Weber State University’s Perkins application (CLNA). All travel services will align with identified student
interest and boost industry sector needs.

Travel expenses will support both in-state and out-of-state travel. It will support:

Mileage reimbursement is necessary when personal or university-owed vehicles. This includes travel to
local high schools for recruitment and program outreach; in-state professional development workshops
and training events; and regional industry partner sites for collaboration advisory meetings or program
alignment. This mileage will primarily be used for outreach efforts and CTE meetings.

Engineering Summer Bridge Program: This program will assist low-income high school students to obtain
college credit. This will fund transportation for field trips.

Student Internships: Students will gain opportunities, experience and growth for skills need in industry.
This will be used for students in our chem tech program.
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P1, P16

Perkins funds will be used to purchase instructional supplies and materials that directly support and CTE
programs. These materials are necessary to deliver high-quality, hands-on learning experiences aligned
with state-approved CTE pathways and industry standards.

The supplies and materials portion of the Perkins grant supports the purchase of essential classroom and
lab equipment, instructional tools, and consumable materials that enable high-quality, competency-based
instruction across CTE disciplines.

These purchases align with the priorities identified in the Comprehensive Local Needs Assessment
(CLNA), particularly in the areas of:

Purchase updated tools, equipment, and supplies for CTE labs and classrooms to reflect current industry
practices.

Acquire consumable materials needed for students to participate in skill-based, hands-on activities.

Provide instructional materials and resources to support competency-based education.
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P1, P16

This equipment will be used, to facilitate hands-on learning experience, building student skills.
All equipment purchases are aligned with the goals identified in the CLNA (Section 2a) and support the
improvement of program quality, equity, and student outcomes. All items will meet the Utah state definition
of equipment ($5,000 or more per unit).

These investments are critical to:

Maintaining Industry-Relevant Learning Environments: Ensuring that students are trained on up-to-date
equipment that mirrors what they will use in the workforce.

Supporting Program Quality and Innovation: Keeping CTE programs current, engaging, and effective in
meeting student and industry needs.

Enhancing Student Outcomes: Providing the tools necessary for students to develop technical skills,
complete programs, earn credentials, and transition successfully into careers or further education.
These purchases align with the priorities identified in the Comprehensive Local Needs Assessment
(CLNA).



2025 Honda Civic Type R 49,095 49,095 1 Automotive-ATEP

Society of Automotive Mobilus Da 7,731 7,731 1 Automotive and Manufacturing

Miller Live-ARC Welding Perform 56,110.68 56,110.68 Welding

Pentra C400 with ISE: Clinical Ch 44,705.88 44,705.88 1 Medical Laboratory Science

Scan X Intraoral Phosphorus Stim12,801.22 12,801.22 1 Dental Hygiene

Sony a7R V Mirrorless Camera w 6196.00 12,392.00 2 Communications

NEVE Genesys G3D Console Up 24,335 24,335 1 Sound Production and Recording

Sony FX 6 Cinema Cameras kit w6478.2 6478.2 1 Sound Production and Recording a

Portable X-Ray Cannon Mobile X 87000 87000 Radiology Tech
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