-~

Forecast of Higher Educ

-

Economic Bwelopm’__el'ﬁ; ’

~% -

February 19,2020




74%

report that their
company requires
the submission of a
credential in their
hiring practices.

Only 26%

U ‘ | say the credential is

. E B ~— analyzed and put into
agree that.a™ \" a holistic view of the
skills gap persists. =53 candidate.

I n t h e U u S 3 Source: U.S: Qhahbér o\f Commerce Foundation, Hiring in the Modern Talent Marketplace (2020)




Utah:

» Average Debt of
Graduates:
$19,729

* % of Graduates
with Debt: 36%

* Lowest in U.S. on

both measures

Source: The Institute for College Access & Success (ticas.org)

LEGEND
Average Debt under $26,000
B Average Debt $26,001 - $29,999

B Average Debt above $30,000
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$2,000

I Median usual weekly earnings

=o=Unemployment rate

$1,000
$836
$774
$712
$0
Doctoral Professional Master's  Bachelor's Associate's Some  H.S.diploma <H.S. Total
college,
no degree

Source: U.S. Bureau of Labor Statistics

7%

6%

5%

4%

3%

2%

1%

0%

=
(4]
o
(¢
e
=
e
rQ
i
o
D
=
fa'b)
e
(q2)
Q
2
rm
Q.
e
(ap )
o
=
Q
-
—
N
[ e
—h
(@ <)
N’




I 4-year public (median) [l 4-year private (median) [l 2-year public (median) [l Arizona State University [l Grand Canyon University Liberty University

Southern New Hampshire University [l Western Governors University

100000

90000

80000

70000

60000

50000

40000

Student Enroliment

=
w
D
Q
o 2 )
e
o
(9]
=
D
rQ
o
—
=,
<<
(q )
q
£,
(o
<<

30000
20000 ¢—
10000 / Py 8 o & 8. a
1 = s —— . . H H M °
0 ® . s ° s B . . . . .
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Year

Source: Chronicle of Higher Education




Percent of Residents Ages 25-64 With A High-Quality

Certificate or Higher
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Certificate-holder data is the best available estimate based on Georgetown CEW updated calculations using SIPP 2008 Wave 12 data (2012)

‘and IPEDS (2014). Found in Stronger Nation 2016 report; Data for percent of residents with an associates and higher from U.S. Census

Bureau, 2016 American Community Survey
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Figure 3. Percent of Adults Aged 25-64 with an Associate’s Degree or Higher, by County (2012-
2016)

Source: U.S. Census Bureau, American Community Survey (ACS)
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Source: U.S. Census Bureau, 2016 American Community Survey One-Year Public Use Microdata Sample.



Figure 6. High School Graduates by Race/Ethnicity in Utah, Actual (2001-2011) and Projected

(2012-2032)
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Difference in Projected Population Aged 19-24 by Utah County, 2020-2050

Figure 8.
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Utah's "Mbst Affordable College with the Best Outcomes.”

-- 24/7 Wall St.
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EVERY STUDENT
bas oppoitonitios

TO THRIVE.

Ouwr gon)is o
CREATE A SUPPORTIVE

ENVIRONMENT
siaff

wiheke facully

CONNECT WITH,
CHALLENGE
ANDJEACH
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POTENTIAL TO LEAD

MEANINGFUL LIVES




Fall 2019 Enrollment by County
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Online
20.7%

46.7%

Other
25.3%
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Fall Concurrent Enroliment Headcount
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All Other WSU
Students

Dream Weber 71.0%
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Dream Weber Completlon




@ WEBER STATE UNIVERSITY

'CAT/APULT

SCHOLARSHIP FUND




Associate's
47.6%

Master's

Certificates, c.09
- . o

2.9%
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Computer Science & Engineering
Graduates Growth 2018 to 2019
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Collahorative

$2 million Dept of Labor grant
800 apprenticeships
Industry Partners to date:
Ilvanti
O.C. Tanner
WCF Insurance
Franklin Covey
275 in pipeline statewide
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Economy Leading Jobs for Ogden-Clearfield MSA

First-Line Supervisors of

Electroni(:cs Engl nteers, Ecen )Software Dsevfetlopers, Systetns Construction Trades and Accountants and Auditors Chief Executives
el i ware‘/ Extraction Workers
i All Painters, Constructi d
Idtistrtal Engineers Computer Occupations, ainters, .ons ruction an Loan Officers Industrial Production
Other Maintenance Managers
e -
Materials Engineers ompifies i Inforrnatlon it tanan e o e Financial Specialists, All Othg Construction Managers
Research Scientists Workers, General
First-Line Supervisors of S3les Renrosentativ
Civil Engineers Computer Programmers Production and Operating A & . Sales Managers
Wholesale and Manufacturing
Workers
Aerospace Engineers Gompliver User Sppork Machinists Real Estate Sales Agents Generaldnd Opections
Specialists Managers
/ \ ] ) )
Computer Network Support Plumbers, Pipefitters, and Business Operations Architectural and Engineering
Mechanical Engineers o L
Specialists Steamfitters Specialists, All Other Managers

\

\

Engineers, All Other

Welders, Cutters, Solderers,

r\am‘l Brazers

Logisticians

> Financial Managers

Electrical and Electronics
Engineering Technicians

Automotive Service
Technicians and Mechanics

Production, Planning, and
Expediting Clerks

Transportation, Storage, and
Distribution Managers

Health and Safety Engineers,
Except Mining Safety Engineers

and Inspectors

Mechanical Drafters




Burning Glass

Top Job Skills
Communication
Planning
Teamwork
Collaboration
Writing
Microsoft Word
Microsoft Excel
Organization Skills
Research
Written
Communication
Detail-Oriented
Critical Thinking
Troubleshooting
Time Management
Multi-Tasking
Leadership

Ogden-Clearfield MSA: May 2018/June 2019
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“Digital Fluency Initiative




AAS Automotive Heavy Duty Truck —Diesel
AAS Automotive Service Technician (ATEP) Ogden-Weber Tech: 11 pavis District: 15

AAS Building Design & Construction Pre-Arch. Ogden District: 15 Morgan District: 9
AAS Building Design, Construction, & Arch. (2-yr) Weber District: 17 Bridggerland Tec.h- 2

AAS Computer Science . . .
AAS Construction Management Technology gellJvI?SMTEe?:II‘I?IS Uintah Basin Tech: 1

AAS Controls Technology

AS Criminal Justice

AAS Design Engineering Technology

AAS Early Childhood Major

AAS Electronics Engineering Technology
AAS General Technology

AS Health Sciences

AAS Interior Design

AAS Manufacturing Engineering Technology
AAS Manuf. Engin. Technology - CNC Machining
AAS Manuf. Engin. Technology — Welding
AAS Mechanical Engineering Technology
AAS Medical Laboratory Science

AAS Network Management Technology
AAS Nursing

AAS Paramedic Studies

AAS Product Design & Development

AAS Sales & Merchandising

AAS Apprenticeship — Electrician

AAS Apprenticeship — Plumbing

AAS Web UX
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