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((c:TE® Learning that works for Utah 
FY21 Local Application Coversheet
A. LEA/Institution Name:

B. Person at, or officially designated by, the Consortium, identified in Item A, who is responsible for
answering questions regarding this plan. This is also the person designated as the“authorized
representative” for the agency.

I. Name:

II. Official Position Title:

III. Agency:

IV. Telephone:

V. Email:

C. Individual serving as the Career & Technical Education Director

I. Name:

II. Official Position Title:

III. Agency:

IV. Telephone:

V. Email:

D. Pathways:

I. Total number of pathways:

II. Qualifying Programs of Study:

E. Have CTE activities extended below grade 9? Yes No
If yes, List grade levels:

By signing this document, the eligible institution, through its authorized representative, agrees:

1. That this document serves as your institutions 2 year application.
2. To the assurances, certifications, and other forms enclosed in the Local Application
3. We have completed a comprehensive local need assessments and included the required work.
4. That, to the best of your knowledge and belief, all information and data included in the Local

Application submission are true and correct:

Authorized Representative Signature (as identified in Item B)

Authorized Career & Technical Education Director Signature



 
  

 

 

Comprehensive Local Needs Assessment

Directions: The Comprehensive Local Needs Assessment (CLNA) portion of the application
has two required sections. The first section requires you to provide a summary of the
Comprehensive Local Needs Assessment conducted by your LEA or Post-Secondary
Institution. The narrative needs to inform USBE on the processes, key findings, and planned
activities that have developed as a result of the CLNA.

The second portion of the Comprehensive Local Needs Assessment section requires you to 
submit the data from your CLNA in the worksheets provided in Appendix A. This will be a 
separate attachment in Utah Grants that is in addition to your application.

• Provide an overview of the process to complete the CLNA. This includes and is not
limited to; secondary & postsecondary local recipient collaboration, meeting logistics,
and level of stakeholder involvement and the plan for continued stakeholder
involvement;

• Describe strengths, areas for improvement, and challenges raised in the six elements.

• Describe planned activities to address identified need.

• Describe expected outcomes.

Comprehensive Needs Assessment - Narrative



 

 

 

CTE Programs and Activities

2. Describe in a detailed narrative, information on the Career & Technical Education course 
offerings and activities that your Institution will provide with funds under this part, which shall 
include not less than 2 programs of study approved by the State of Utah under section 124(b)(2), 
including – [Sec.134(b)(2)(a)(b)(c)]

How the results of the Comprehensive Local Needs Assessment informed the selection of the
specific career and technical education programs and activities selected to be funded;

A description of any new programs of study your institution will develop and submit to the State for
approval;

How students, including students who are members of special populations, will learn about
their school's career & technical education course offerings and whether each course is a part
of a career and technical education program of study.



 

Career Exploration and Career Guidance

3. Provide a description of how your LEA/institution will work in collaboration with local
workforce development boards and other local workforce agencies, one-stop delivery systems
described in Section 121(e)(2) of the Workforce Innovation and Opportunity Act (29 U.S.C.
3151 (e)(2),) and other partners will provide –[Sec.134(b)(3)(a)(b)(c)]
Such As:

• Career exploration and career development coursework, activities, or services;
• Career information on employment opportunities that incorporate the most up-to

date information on high-skill, high-wage, or in-demand industry sectors or
occupations as determined by the Comprehensive Local Needs Assessment;

• An organized system of career guidance and academic counseling to students
before enrolling and while participating in a career and technical education
program;



Integration of Academics and CTE

4. Provide a description of how your LEA/institution will improve the academic and technical
skills of students participating in career and technical education programs by strengthening the
academic and career and technical education components of such programs through the
integration of coherent and rigorous content aligned with challenging academic standards and
relevant career and technical education programs to ensure learning in the subjects that constitute a
well-rounded education (as defined by Section 8101 of the Elementary and Secondary Education
Act of 1965) [Sec.134(b)(4)]:



  

Special Populations

5A. Identify and describe how your LEA/institution will provide activities to prepare special 
populations for high-skill, high-wage or in-demand occupations that will lead to self- sufficiency 
[Sec.134(b)(5)(A)]:

5B. Please provide a detailed narrative as to how your LEA/institution will prepare CTE 
Participants for non-traditional fields [Sec.134(b)(5)(B]:



  
 

 
 

Special Populations (cont'd)

5C. Please provide a detailed narrative as to how your LEA/institution will provide equal access for 
special populations to career and technical education courses, programs, and programs of study 
[Sec.134(b)(5)(C)]:

5D. Please provide a detailed narrative as to how your LEA/institution will ensure that members of 
special populations will not be discriminated against on the basis of their status as members of 
special populations. [Sec.134(b)(5)(D)]:



Work Based Learning

6. Please identify and describe the work-based learning opportunities that your LEA/institution
will provide to students participating in the career and technical education programs and how your
institution will work with representatives from employers to develop or expand work-based learning
opportunities for career and technical education students as applicable [Sec.134(b)(6)]:



Secondary/Post-Secondary Alignment

7. For Secondary Institutions only: Please describe how your LEA will provide students
participating in career and technical education programs with the opportunity to gain postsecondary
credit while still attending high school, such as through dual or concurrent enrollment programs or
early college high school as practicable [Sec.134(b)(7)]:



Professional Development, Teacher Recruitment and Retention

8. Please describe how your LEA/institution will coordinate with the Utah State Board of
Education to support the recruitment, preparation, retention, and training, including professional
development, of teachers, faculty, administrators, and specialized instructional support personnel
and paraprofessionals who meet applicable State certification and licensure requirements
(including any requirements met through alternate routes to certification), including individuals from
groups underrepresented in the teacher profession. [Sec.134(b)(8)]:



PERKINS V 4-Year BASELINE
Secondary Level: 2016 2017 2018 2019 Avg 2020 2021 2022 2023 2024

1S1: Four-Year Graduation Rate

Numerator:  12th grade CTE concentrator graduates.
Denominator: 12th  grade CTE concentrator graduates plus 9th-12th dropout cohort.

2S1: Academic Proficiency in Reading/Language Arts

Numerator: 10th grade CTE concentrators proficient in LA assessment.
Denominator: 10th grade CTE concentrators who took LA assessment.

2S2: Academic Proficiency in Mathematics

Numerator: 10th grade CTE concentrators proficient in Math assessment.
Denominator: 10th grade CTE concentrators who took Math assessment.

2S3: Academic Proficiency in Science

Numerator: 10th grade CTE concentrators proficient in Science assessment.
Denominator: 10th grade CTE concentrators who took Science assessment.

3S1: Secondary Placement

Numerator: 12th grade CTE concentrator graduates placed in any of the categories in survey.

Denominator: 12th grade CTE concentrator graduates.

4S1: Non-traditional Program Enrollment

Numerator: 9th-12th Non-traditional CTE concentrators in Non-traditional Pathways.

Denominator: 9th-12th CTE concentrators in Non-traditional Pathways.

5S3: Program Quality – Participated in Work-Based Learning

Numerator: 9th-12th CTE concentrators in any of the Work-Based Learning courses, (Internship, 
Apprenticeship).  

Denominator: 9th-12th CTE concentrators.

5S4: Program Quality – Attained Secondary Pathway Completion

Numerator: 9th-12th grade CTE completers.

Denominator: 9th-12th grade CTE concentrators.

5S5: Program Quality – Workplace and College Readiness

Numerator: 9th-12th grade CTE concentrators who earned credit, at “C” grade or better, in (CE OR IB OR AP) 
OR who passed skillcert/third-party exam at 80% in  reporting year

Denominator: 9th-12th grade CTE concentrators who enrolled in (CE OR IB OR AP) OR who took 
skillcert/third-party exam in reporting year

PERKINS V BASELINE
Postsecondary Level: 2016 2017 2018 2019 2020 2021 2022 2023 2024

1P1: Postsecondary Retention and Placement 

Numerator: Postsecondary CTE concentrators who retained or placed.

Denominator: Postsecondary CTE concentrators.

2P1: Credential, Certificate or Diploma

Numerator: Postsecondary CTE concentrators who received Credential, Certificate or Diploma.

Denominator: Postsecondary CTE concentrators.

3P1: Non-traditional Program Enrollment

Numerator: Postsecondary Non-traditional Program CTE concentrators in NT CIPs.  (F student in F non-trad 
CIP or M student in M non-trad CIP.)

Denominator: Postsecondary CTE concentrators in Non-traditional Program CIPs.  (Student, M or F, in non-
trad CIP.)

4-Year
Avg

Local Performance
9A.



Local Performance

9B. Please provide a detailed narrative as to how your LEA/institution will address disparities 
or gaps in performance in each of the plan years, and if no meaningful progress has been 
achieved prior to the third program year, a description of the additional actions such recipient will 
take to eliminate those disparities or gaps. [Sec.134(b)]:



  
 

 

Budget Planning – Part 1

Instructions: There are two parts to the budget planning process. For Part 1, enter your proposed budget in the template below. 
For each category, you will need to enter the appropriate use of funds “code” in the “uses of funds” column. The “Required 
Uses of Funds” can be located on pages 6-9 the FY20 Local Application Guide and required expenditures for each sub-
recipient. These are represented as “R1,R2,” Etc. 



 

  

Budget planning – Part 2

Sec. 135 Local Uses of Funds
a) GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use

such funds to develop, coordinate, or improve career and technical education programs that
meet the needs identified in the comprehensive needs assessment described in section
134(c).

b) REQUIREMENTS FOR USES OF FUNDS – Funds made available to eligible recipients under
this part shall be used to support career and technical education programs that
are of sufficient size, scope, and quality to be effective

Instructions: Provide a detailed description of how Perkins funds are going to be expended this upcoming
grant year. The following must be taken into consideration:

(a) How does your LEA/Institution plan to expend funds for EACH of the budget categories?
(b) Please provide a detailed description of the positions that will be funded with Perkins funding
(c) If applicable, describe how Administrative funds (Up to 5% of the total award including

applicable indirect costs) will be used during the grant years:



 
 

 

 
 

 
 

 

 
 

 
 
 

 

 

 
 
 

 

LOCAL ASSURANCES

We, as an eligible recipient for funds under the Strengthening Career and Technical Education for
the 21st Century Act (Perkins V), hereby grant the following assurances:
1) Compliance with:

a) Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in

accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program or activity
for which the applicant receives federal financial assistance;

b) Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34

C.F.R. Part 106), which prohibit discrimination on the basis of sex in education programs and activities receiving
federal financial assistance;

c) Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104),

which prohibit discrimination on the basis of disability in programs and activities receiving federal financial
assistance;

d) The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part
90), which prohibit discrimination on the basis of age in programs or activities receiving federal financial assistance;

e) Title II of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),
which prohibit discrimination on the basis of disability by public entities, or it will comply with Title III, and its
implementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in public
accommodations, whichever is applicable.

2) All contractors, subcontractors, subgrantees or others with whom it arranges to provide services or
benefits to its students or employees in connection with its education programs or activities are not
discriminating in violation of the above cited statutes, regulations, guidelines and standards against those
students or employees.

3) Compliance with the requirements of the Act and provisions of the State Plan, including the
provision of a financial audit of funds received under the Act which may be included as part of an audit of
other Federal or State programs.

4) None of the funds expended under this Act will be used to acquire equipment (including computer
software) in any instance in which such acquisition results in a direct financial benefit to any organization
representing the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of
such an organization.

5) The eligible recipient will provide a career and technical education program that is of such size,
scope, and quality to bring about improvement in the quality of career and technical education programs.

6) Funds made available under this Act for career and technical education activities shall supplement,
and shall not supplant, non-Federal funds expended to carry out career and technical education activities.

7) Not use funds made available under Perkins V to require any secondary school student to choose
or pursue a specific career path or major, mandate that any individual participate in a career & technical
education program, including an USBE program that requires attainment of a federally funded skill level,
standard, or certificate of mastery.

8) Not use funds received under the Perkins V Act to provide career & technical education programs
to students prior to the seventh grade.



9) An eligible recipient that uses funds under this Act for in-service and preservice career and
technical education professional development programs for career and technical education teachers,
administrators, and other personnel shall, to the extent practicable, upon written request, permit the
participation in such programs of career and technical education secondary school teachers,
administrators, and other personnel in nonprofit private schools offering career and technical secondary
education programs located in the geographical area served by such eligible recipient.

10) An eligible recipient shall consult, upon written request, in a timely and meaningful manner with
representatives of nonprofit private schools in the geographical area served by the eligible recipient
regarding the meaningful participation, in career and technical education programs and activities
receiving funding under this Act, of secondary school students attending nonprofit private schools.

11) Not use Perkins V funds for the purpose of directly providing incentives or inducements to an
employer to relocate a business enterprise from one State to another State if such relocation will result in
a reduction in the number of jobs available in the State where the business enterprise is located before
such incentives or inducements are offered.

12) Will administer each program in accordance with all statutes, regulations, program plans and
applications applicable to that program.

13) Control of funds under each program and title to property acquired with those funds will be in a
public agency and a public agency will administer those funds and property.

14) Use of fiscal controls and separate fund accounting procedures that will ensure proper
disbursement of and accounting for federal funds paid to it under each program and shall not commingle
state/federal funds.

15) Retain all records relating to a program for which federal funds are received for a period of three
years after the completion of the activity for which the funds are used or until such time greater than three
years as all pending reviews or audits have been completed and resolved.

16) Shall repay all funds determined to be due to the federal government as a result of a disallowance
decision in a manner deemed to be reasonable by the state or the federal government.

17) Provide access to the Utah State Board of Education, the federal grantor agency, Comptroller
General of the United States, Utah State Legislature, or any of their duly authorized representatives, to any
of the school districts books, documents, or records which are directly pertinent to this specific Contract.
Access to records includes the right to review, audit, inspect, and make excerpts and transcriptions.

18) Provide qualified personnel for the projects and special services funded by USBE.

19) Assess the special needs of students participating in programs receiving assistance with respect to
their successful completion of the career & technical education program in the most integrated setting
possible.

20) Provide supplementary services to students who are members of special populations including,
with respect to individuals with disabilities, when appropriate;

a) curriculum modification;
b) equipment modification;
c) classroom modification;
d) supportive personnel; and
e) instructional aides and devices.



21) Provide special population students enrolled in private secondary schools with access to career &
technical education programs/projects.

22) Provide, to the extent practicable, to individuals who are members of special populations equal
access to the full range of career & technical education programs available to individuals who are not
members of special populations, including occupationally specific courses of study; work-based learning;
apprenticeship programs; and comprehensive career guidance and counseling services. This provision
prohibits discrimination on the basis of a student's status as a member of a special population group.

23) Provide individuals who are members of special populations with equal access to recruitment,
enrollment, and placement activities.

CERTIFICATION OF ASSURANCES
I certify that the above assurances will be complied with and those programs, services and activities approved will
be conducted in accordance with the Strengthening Career and Technical Education for the 21st Century Act,
General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCR
Guidelines, Education Department General Administrative Regulations (EDGAR), Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200), the State Plan for
Career and Technical Education, and the Governing Rules and Policies of the State Board for Career & Technical
Education.

LOBBYING CERTIFICATION
As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering
into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and 82.110,
the applicant certifies that:

(A) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with the making of any
Federal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal grant or cooperative agreement;
(B) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal grant or
cooperative agreement, the undersigned shall complete and submit Standard Form - LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions;
(C) The undersigned shall require that the language of this certification be included in the award documents for
all sub awards at all tiers (including sub grants, contracts under grants and cooperative agreements, and
subcontracts) and that all sub recipients shall certify and disclose accordingly.

DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION
As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for
prospective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105 and
85.110.

(A) The applicant certifies that it and its principals:
(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded



 

from covered transactions by any Federal department or agency.
(b) Have not within a three-year period preceding this application been convicted of or had a civil judgment rendered

against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a
public (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutes
or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or
receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or
local) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification; and

(d) Have not within a three-year period preceding this application had one or more public transactions (Federal, State,
or local) terminated for cause or default; and

(B) Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach an
explanation to this application.

DRUG-FREE WORKPLACE CERTIFICATION

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees,
as defined at 34 CFR Part 85, Sections 85.605 and 85.610.
(A) The applicant certifies that it will or will continue to provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying the actions
that will be taken against employees for violation of such prohibition;

(b) Establishing an on-going drug-free awareness program to inform employees about –
(1) The dangers of drug abuse in the workplace.
(2) The grantee's policy of maintaining a drug-free workplace;
(3) Any available drug counseling, rehabilitation, and employee assistance programs; and
(4) The penalties that may be imposed upon employees for drug abuse violations occurring in

the workplace.
(c) Making it a requirement that each employee to be engaged in the performance of the grant be given

a copy of the statement required by paragraph (a);
(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of

employment under the grant, the employee will –
(1) Abide by the terms of the statement; and
(2) Notify the employer in writing of his or her conviction for a violation of a criminal drug statute

occurring in the workplace no later than five calendar days after such conviction;
(e) Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph

(d)(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted employees
must provide notice, including position title, to: Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No.3), Washington, DC
20202-4571. Notice shall include the identification number(s) of each affected grant;

(f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph
(d)(2), with respect to any employee who is so convicted –

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other
appropriate agency;

(g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs (a), (b), (c), (d), (e), and (f).

CTE Director: 

Business Administrator: 
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	LEA Name: Weber State University
	Text2: 
	9: 
	3: 


	Group2: No
	Name: Julie Snowball
	Position: CTE Director
	Agency: Weber State University
	Phone: 801-395-3473
	Email: jsnowball@weber.edu
	Director Name: Julie Snowball
	Director Position: CTE Director
	Director Agency: Weber State University
	Director Phone: 801-395-3473
	Director Email: jsnowball@weber.edu
	Number of Pathways: 90 between 4 tech colleges and 4 secondary schools
	Programs of Study: 51
		2020-05-28T14:30:03-0600
	Julie Snowball


		2020-05-28T14:30:38-0600
	Julie Snowball


	CLNA: WSU CTE Department’s approach began with meetings and discussions from groups supported and established throughout WSU and Wasatch Front North Consortium Partners. Wasatch Front North Region members include representatives from Davis Technical College, Ogden-Weber Technical College, Department of Workforce Services, and the Ogden, Weber, Davis and Morgan School Districts and a representative from USBE. Additional outreach included regional meetings with the following entities; the Ogden/Weber Chamber of Commerce, Department of Workforce Service (DWS), Economic and Development Boards, business and industry representatives from various career focus areas such as engineering, construction management and advanced materials as well as WSU CTE Program College Advisory boards and other collaborations.  Other pertinent meeting minutes identified by CTE program chairs and institutional program review documents were gathered for evaluation and consideration as well. Additionally, WSU CTE program’s internal requests for WSU CTE Perkins V funding (RFPs) also shed light onto the needs and demands of the various WSU CTE programs.

Data gathering and analysis was also a large element of the WSU CLNA process. Data was gathered from the Utah State Board of Education in conjunction with WSU’s Institutional Research Staff. The Institutional Research staff is responsible for all activities directed at describing the full spectrum of functions (educational, administrative, and support) occurring within the university. They examine those functions in their broadest definitions, and embrace data collection and analytical strategies in support of decision-making at the institution. As a postsecondary institution, WSU was also required to apply for IRB approval prior to conducting any surveys with students or community members.  This was successfully accomplished and on file in the WSU IRB and CTE offices.

The final element was a broad engagement and consultation with defined stakeholders. This has been an on-going process throughout FY19/20. However, it is important to note the effect of the current global COVID-19 pandemic and its’ extensive interference with educational, business and social systems. In light of the current health crisis, planned focus groups were interrupted as all CLNA stakeholders were affected by the closure of business and educational institutions nationwide. Immediately, the WSU CTE Department created comprehensive surveys, using the Qualtrics Survey System, that were sent to over 2,100 recipients who fall into one (or more) of the following required categories: 
• Representatives of CTE throughout the Wasatch Front North Region, including secondary teachers, directors, principals, counselors, advisors, administrators and specialized instructional support personnel
• Representatives of CTE programs at WSU 
• Representatives of the State board or local workforce development boards and a range of local or regional businesses or industries
• Students and Parents
• Representatives of special populations
• Representatives of regional/local agencies serving out-of-school youth and other like services
• Representatives of Tribes and Tribal organizations
• Any other stakeholders

	Programs1: The following is a list of programs and their obtainable degrees, certification and credentials:
Weber State University will utilize Perkins funding to support equity and access in developing career and technical education programs to meet a variety of ongoing and emerging industry needs throughout CTE programs across campus including:
Dumke College of Health Professions
Dental Hygiene AS
Paramedic Cert
Health Care Coding and Classification Cert
Health Information Management Cert
Health Information Technology AAS
Health Science AS
Medical Laboratory Sciences Cert, AAS
Nursing PN-to-RN [RN Completion] AS, AAS
Paramedic Studies Cert, AAS
Limited Radiographer (pending approval) Cert
Radiography AAS
Respiratory Therapy, Pre-Professional AAS
 
College of Engineering, Applied Science and Technology
Apprenticeship  AAS
Automotive Service Technology Cert, AAS
Building Design and Construction Cert of Proficiency, AAS
Computer Science AAS
Construction Management AAS
Controls Technology AAS
Cyber Security Essentials Cert
Digital Media Production AS, AAS
Electronics Engineering Technology AAS
General Technology AAS
Interior Design Technology AAS
Manufacturing Engineering Technology AAS
Manufacturing Engineering Technology (Plastics and Composites Emphasis) AAS
Manufacturing Engineering Technology (Production Operations and Control Emphasis) AAS
Manufacturing Engineering Technology (Welding Emphasis) AAS
Mechanical Engineering Technology AAS
Network Technologies Cert
Network Security Technology Cert
Network Management Technology AAS
Pre-Architecture (pending approval) AAS
Pre-Engineering AAS, APE
Product Design & Development AAS
Programming Essentials Cert
Sales and Merchandising (Professional Sales) AAS
Solar Photovoltaic Systems Cert
Web and User Experience AAS
Web Essentials Cert
 
Lindquist College of Arts & Humanities
Technical Theatre 
Workplace Communication & Writing AS, AA
Localization AS, AA
Professional and Technical Writing  Cert
 
College of Science 
Biotechnician Cert
Chemical Technician Cert
Geospatial Analysis Cert
Geospatial Technology Cert
 
Goddard School of Business 
Management Information Systems AS
 
College of Social & Behavioral Sciences
Archaeological Technician Cert, AAS
Criminal Justice AS
 
Moyes College of Education 
Early Childhood  AAS
Education AS

Funds may also be reallocated from current commitments and moved other or new CTE Programs of Study that may emerge as a priority through Governor Gary Herbert's Utah Leads Together plan for health and economic recovery as a result of the Covid19 recovery plan. Currently, many new program are begin considered as a part of this state economic and education initiative, but final decision have not been made at this time.

All of the CTE programs listed above will receive some type of support through the positions that are supported in part by Perkins funding.  The responsibilities include career counselors, academic advisors, outreach and career pathway coordination activities to the tech colleges and secondary school partners.  Additional student support is available for special populations through a partially Perkins funded position specifically designated for academic, enrollment and career advisement.  This CTE outreach program coordinator will be assigned to and house at the WSU Community Education Center located in Central-Ogden.

In an effort to more fully evaluate Weber State University’s internal requests for proposals, each RFP was reviewed and evaluated on the six elements.  After the evaluation the RFP’s were scored and were required to meet a minimum score in order to be eligible for funding approval. Based on that assessment, the following is a list of the priority CTE activities for the coming year that will develop, coordinate, implement, or improve career and technical education programs at Weber State University and throughout our CTE region as determined by the WSU CTE Advisory Council [Sec.135(a)]:

Provide partial staff support for outreach, academic advising and career service counseling for CTE students in CTE programs areas across campus. [Sec.135(b)(1-4)]

Funding to support technology to enhance distance learning, and enhance student field experience for the AAS Early Childhood Program. Materials will support WSU two-year AAS Early Childhood students while providing needed childcare support for special populations of WSU students.  [Sec.135(b)(5)(D)]

This project supports the AAS Early Childhood Program with the purchase appropriate child-sized furniture which will enhance student learning and promotes skill development and child engagement. This will provide additional support and collaboration for the Children’s school at the Ogden City Community Education Center that has a dual-mission to train WSU two-year AAS Early Childhood students while providing needed childcare support for special populations of WSU students.  It will also provide program accreditation support. [Sec.135(b)(5)(S)]

Materials, laboratory instruments to help strengthen the biochemical component of the Chemical Technician AAS.  [Sec.135(b)(3(b)4&5)(D)]

Provide specialized assistance (not limited to dual-language) to special populations through a CTE outreach coordinator and advisor housed at the WSU Community Education Center located in central Ogden City.  [Sec. 135(b)(1-4)]

Materials, camera packages for the Digital Media AS program. [Sec.135(b)(4&5)(Q)]
Materials, products, and curriculum support to build a new associates degree in Technical Theatre. [Sec.135(b)(4&5)(Q)]

These new virtual labs will support new and ongoing student’s hands-on learning experiences. [Sec.135(b)(1-5)]

Provide assistance to potential CTE students from the following populations: community college transfers, high school students, adult learners, economically displaced individuals and undecided/declared WSU students. They will recruit and advise CTE students in the many CTE options available in the Dumke College of Health Professions. [Sec.135(b)(1-4)]

The Medical Laboratory Sciences program request medical laboratory equipment that are fundamental to the introductory and clinical chemistry courses, which lead to certification as a Medical Laboratory Assistant and the Medical Laboratory Sciences AAS. [Sec. 135(b)(3,4&5)]

Respiratory Therapy is requesting mechanical ventilators, V-6 BiPAP machines and an infant incubator to provide effective laboratory experiences to enhance student learning and their obtainment of credentials. Up-to-date equipment is also required to achieve program accreditation. [Sec. 135(b)(3)&(5)(A-T)]

The Emergency Healthcare Dept. will support the following programs: Paramedic Studies AAS, Nursing AS, Respiratory Therapy AAS, Health Sciences with the acquisition of a monitor/defibrillator. [Sec. 135(b)(3)&(5)(A-T)]

Provide partial staff support for outreach, academic advising and career service counseling for CTE students in CTE programs areas across campus. [Sec.135(b)(1-4)]

Provide partial staff support for outreach, academic advising and career service counseling for CTE students in CTE programs areas across campus. [Sec.135(b)(1-4)]

Provide partial staff support for outreach, academic advising and career service counseling for CTE students in CTE programs areas across campus. [Sec.135(b)(1-4)]

Perkins funding will support a parent/daughter engineering and technology night to introduce parents and students in early high school and middle school to the engineering and technology areas. This promotes both special populations and non-traditional students. This will be a hands-on experience with faculty and industry partners. [Sec.135(b)(1-5)]

FIRST Tech Challenge (FTC) is a competitive robotics program for 7-12th grade students. They design, build, and program robots to compete against other teams throughout the state. Team include coaches, mentors and volunteers to support students as they learn engineering principles. The program specifically targets special populations and non-traditional students to support under-represented individuals. . [Sec.135(b)(1-5)]

WSU will hold a computer camp for high school students who are interested in a career in computer science and/or video game development.  This week-long training camp will have daily presentations by faculty and industry representatives and will provide hands-on experience in video creation, computer graphics and how to get the perfect job in the industry.  Special emphasis will be placed on recruiting females and all special populations to this camp. [Sec.135(b)(1-5)]

The College of Engineering, Applied Science and Technology is requesting an infrastructure/license server. The new server will provide licensing for applications requiring network licenses and provide redundancy in case the server has issues. The server is required for lower division classes leading to AAS degrees within the college. [Sec. 135(b)(3)&(5)(A-T)]

In partnership with the WSU College of Engineering, Applied Science and Technology and the College of Arts and Humanities and industry and community partners, a series coding/tech camps will be held to embed coding and the cutting edge technologies in the arts and humanities new two-year programs.  This program is designed to help students (with an emphasis on special populations) develop an interest in technology, embed technology into A& H curriculum and assist in launching new CTE degrees in the arts and humanities such as graphic design, 3-D design and printing, animation, user experience and data/text mining in the fields of Graphic Design, Technical Theater, and Product Localization as requested by industry partners. [Sec.135(b)(4&5)(Q)] 

The College of Engineering, Applied Science and Technology will utilized the acquisition of a school of computing server that will be used to expand coursework relating to cyber security and system administration. The system will be utilized by both secondary and post-secondary and supports several AAS degrees within the college.  [Sec.135(b)(1-5)]

The Manufacturing & Systems Engineering department would utilize a laser cutting and engraving machine for demonstration throughout several introductory courses and outreach programs with secondary students.  [Sec.135(b)(1-5)]

Perkins funding will also be used to translate, print and publish all CTE materials (both printed and web-based) in Spanish and braille as required by our most recent Civil Rights Audit conducted by USBE staff in 2017.  In addition, it will provide resources for WSU participation in the region WIOA One-stop center and provide education and training support as necessary for administrators, faculty and staff in providing appropriate accommodation and services for individuals and students with disabilities who participate in CTE programs.   [Sec. 135(b)(2)(A-I)]

A portion of funding will also be dedicated to plan and prepare the CLNA update, application and ongoing program evaluation [Sec. 135(b)(5)(T) and Sec. 135(b)(6)]

	Programs2: Guided by the results of the WSU CLNA, qualifying CTE programs at Weber State University were invited to participate in an Internal Request for Proposal (RFP) process. In their requests, each CTE program requesting Perkins funding support were asked to provide the following information for each of their proposed projects/programs:
• A general description 
• A list of the WSU CTE programs (certificates, AS and/or AAS degrees) what would be beneficiaries
• A description/list of the CTE Pathways (or articulation) that have been established with secondary partners, technical colleges, or other post-secondary partners
• A description of any partnerships or coordination with other WSU programs and/or departments and other educational institutions
• A list of the potential industry licenses and certificates that are available to students and how they would track them
• A description of how it would improve academic and technical skills of students participating
• A description of how it would support and prepare individuals identified as “special populations” 
• A description of all of associated work-based learning opportunities 
• A description of how it would support non-traditional students to better prepare them for the aligned career field(s)
• A description of any professional development that would be required of staff/faculty 
• A description of how they had determined it to be a priority for funding (i.e. labor market demand or student demand)
• A description of how it would involve or support local business and industry and assist students in career placement opportunities
With the results of the CLNA in mind, each RFP was then reviewed, evaluated and given a score based on the information provided.  After the evaluation the RFP’s, each request was required to meet minimum criteria and then each request was reviewed, presented and prioritized by the WSU CTE advisory board including all WSU Deans, Provost, institutional research staff, grant accounting staff, CTE staff as well as trustee and industry representation. Funding was then assigned to priority projects until available funding was committed in full.  There was nearly $400,000 more in requests this year than available Perkins funding.  
	Programs3: Currently, the AS in Education is not showing on the Weber State University Master Program of Study list, so we will formally be adding this program of study.  

In addition, several new short-term new and emerging technology programs are under consideration as part of Governor Gary Herbert's Utah Leads Together planning initiative to support economic recovery from Covid19.  These new programs will be presented to USBE following appropriate vetting and approval processes through WSU program approval channels as well as the WSU Board of Trustees, Utah Board of Higher Education and the Governor's office.  
	Programs4: Through Carl Perkins funding, Weber State University provides a variety of personnel to help with outreach activities into the high schools, junior high schools and elementary schools.  In addition, academic and career service advisors are placed in our college programs that have a concentration of CTE programs, such as Health Professions and Engineering, Applied Science and Technology as well as at our Central-Ogden Community Education Center (CEC) to assist our special population students and their families.  
The WSU CTE office is also in constant contact with all our special population serving offices across campus such as Services for Students with Disabilities, Diversity, Multicultural, International, LGBTQ, Nontraditional, Veterans, and Women’s Services.  The CTE office provides these partner offices with the resources for finding CTE programs to help special population students navigate every possible option that is open to them when deciding on a career path.  Also, in partnership with the campus Concurrent Enrollment office, a biannual booklet is produced that shows high school students the options they have for leveraging concurrent enrollment opportunities in high school to streamline their college experience while pursuing a career in the pathway of their choice.  It also shows students the array of student services available to them both in high school as well as in college.
The Career and Technical Education office at Weber State University does not print a specific catalog as all CTE programs are embedded in existing curriculum within each academic unit throughout campus. However, CTE students are guided to the CTE website http://www.weber.edu/cte where all CTE programs as listed with direct links to the specific academic unit for advising and counseling.  
The link from the CTE website that lists all WSU CTE programs is found at http://www.weber.edu/CTE/CTEprograms.html and is listed on the following page of this document for reference.
	Career Exploration: As outlined in the FY-2018 WIOA State Plan for Utah [Sec. II(a)(1)(A)(i)(ii)], the existing in demand and emerging industries align closely with the CTE programs offered at Weber State University.  As noted in the state WIOA plan, construction continues to be a strong and all industry sectors are experiencing growth trends with the exception of mining.  Additional sectors with strong growth include professional and business services (where all HAFB & IRS employment is listed), financial activities and hospitality.  With demand, the report also identifies education and healthcare as consistent and growing demand sectors.  Other sectors also identified as growing include computer systems design and analysis, network and database administration, web design, engineering, mathematical sciences, and other similar high-education, high-end professional occupations.  Manufacturing and sub-categories such as production-type, middle skill areas like machinist, welder, tool and die makers, etc. were also signaled as growth sectors.

WSU is a core partner in the Wasatch North regional one-stop center and is active with the DWS regional director in planning and coordination of regional services. In addition, WSU is represented in all regional workforce and economic development boards throughout the region.  As a result, all CTE programs at Weber State University have regional workforce representation through all advisory boards, board of trustees and staff committee assignments. Therefore, WSU is able to collaborate with these industry sectors to provide internship, cooperative work experience, clinicals, etc. that are built into the CTE program of study designs.  Each CTE program area at WSU has career service staff members who are in direct contact with their respective industry professionals to ensure WSU programs are connecting students with local employers and meeting the industry needs with our program/degree completers.

	Integration of Academics: All CTE programs include courses that provide relevant and targeted career development as well as rigorous academic programs.  As the academic courses required in all CTE programs are not considered for funding in our institution’s course list, each CTE program of study affords every student with a well-rounded education containing core standards in the humanities, as well as breadth requirements in their specific field of study.  In addition, students are given the ability to select an array of electives that are targeted to their area of study while expanding their knowledge base.  The university also participates in the regional pathway efforts throughout the Wasatch Front North Region including: pathway development; counselor, administrator, CTE coordinator and teacher training; program marketing; and providing necessary equipment to link programs and encourage student academic achievement.
Weber State University builds relations with regional secondary, technical colleges and other post-secondary institutions to provide many concurrent and articulated opportunities.  WSU is the only higher education in Utah whose concurrent offering are 70% CTE and 30% academic courses.  For most other institutions, it is the opposite.  As an applied and teaching university serving as both the community college and university for this area. As such, Weber State is dedicated to serving CTE students and assisting them in establishing high academic standards.
Perkins funds will be used to establish new and exciting ways of combining real-work skills with the state-of-the-art technology and applications to keep them on the cutting edge of industry standards while enhancing a well-rounded academic experience.  
As a teaching institution who also serves as the community college for the Wasatch North Region of the state, WSU follows the accreditation standards of the Northwest Commission on Colleges and Universities (NWCCU) for all of our programs, degrees and courses.  In addition, a majority of CTE program of study areas meet additional rigorous accreditation standards in their respective professional or industry related areas by the following organizations: 
• All College of Engineering, Applied Science and Technology programs – ABET (Accreditation Board for Engineering and Technology) within each of their respective program areas such as Engineering, Engineering Technology, Computing, etc.
• Interior Design – CIDA (Council for Interior Design Accreditation) 
• Automotive – NATEF (National Automotive Technicians Education Foundation)
• Early Childhood Education – NAEYC (National Association for the Education of Young Children)
• Teacher Education – TEAC (Teacher Education Accreditation Council)
• Nursing –  ACEN (Accreditation Commission for Education in Nursing) 
• Medical Laboratory Sciences – NAACLS (National Accrediting Agency for Clinical Laboratory Science)
• Dental Hygiene – CDAADA (Commission on Dental Accreditation of the American Dental Association)
• Emergency Care & Rescue – CAAHEP (Committee on Accreditation of Educational Program in the Emergency Medical Services Professions)
• Health Information Technology – CAHIME (Commission on Accreditation for Health Informatics and Information Management Education)
• Respiratory Therapy – CARC (Commission on Accreditation for Respiratory Care)
• Chemical Technician – ACS (American Chemical Society)
• Information Systems Technology – AACSB (Association to Advance Collegiate Schools of Business)
• Weber State University has also received the esteemed Community Engagement Classification from the Carnegie Foundation for the Advancement of Teaching. The distinction is an acknowledgement of WSU’s longstanding commitment to the greater Ogden community, the region, the state and the world, as well as its dedication to teaching students through community-engaged learning.
In addition, all CTE programs of study are designed at the recommendation and advisement of our many industry advisory boards, department faculty members, university faculty Senate, Dean’s Council, President’s council, Weber State University Board of Trustees and in many cases, the Utah State Board of Regents.  Every program requires a rigorous approval process to ensure all programs meet the expectations of both industry standards as well academic standing for accreditation.

	Special Pops A: WSU Career Services provides a variety of resources to assist students in preparing for the workforce.  These services include but are not limited to: building a resume, interview preparation and strategies, career research tools and assistance, career fairs, and assistance with finding internships in their chosen career field. https://www.weber.edu/careerservices/default.html
The primary of MESA/STEP is or overcome the shortage of ethnic and gender diversity in science, technology and engineering.  These programs aim to provide a positive experience for students.  A few of the services students who participate in this program include: Access to scholarships to help pay for school; internship opportunities; exposure to careers and professionals in the fields of science technology and engineering; career planning and resume help; experience as a mentor and role model; and opportunities to meet students who share the same interests and challenges. https://www.weber.edu/east/step.html
TRIO is designed to identify qualified youth with potential for education at the the post-secondary level and to encourage such youth to complete high school and assist them in continuing their path to higher education through financial assistance and mentoring. https://www.weber.edu/talentsearch
The Access and Diversity office oversees a variety of programs to provide students support to many students of special populations.  Their mission is to increase higher education access, persistence and graduation rates for all underrepresented students.  A full list of their programs, resources and populations served can be found here: https://www.weber.edu/accessanddiversity
Nontraditional student center provides services to students who are over 25 years of age, including childcare, which account for more than 56% of the WSU student population.  https://www.weber.edu/nontrad

	Special Pops B: Weber State University provides a variety of programs that encourage students to pursue non-traditional career fields.  
For example, the College of Engineering, Applied Science and Technology conduct annual events for junior high and high school girls to expose them to technical fields normally populated by males such as: Parent Daughter Engineering Night, FIRST Tech Challenge Utah, FIRST Lego League Utah, Rube Goldberg, Girls’ Welding Camp, 2D Video Game Camp, Computer & Technology Camp and Mission to Mars, to name a few.  
In Health Sciences, early childhood education, and automotive extra points are awarded to non-traditional and special populations for program acceptance as well as career counseling and academic advising support services.  
There are also a number of students clubs and organizations on campus that encourage student involvement in non-traditional areas.  A few include:  
• Science Technology Engineering Programs (STEP) whose main purpose is to encourage ethnic and gender diversity in science, technology and engineering fields. 
• Society of Women Engineers (SWE) is an organization with a WSU chapter where professional women currently in industry positions become mentors to WSU students who are interested in pursuing an engineering career.
• Weber Auto Tech Club – Provides a collaborative environment where non-traditional students feel welcome and receive supportive resources as they fulfill their academic requirements.

	Special Pops C: Weber State University provides a variety of programs that encourage students to pursue non-traditional career fields.  
For example, the College of Engineering, Applied Science and Technology conduct annual events for junior high and high school girls to expose them to technical fields normally populated by males such as: Parent Daughter Engineering Night, FIRST Tech Challenge Utah, FIRST Lego League Utah, Rube Goldberg, Girls’ Welding Camp, 2D Video Game Camp, Computer & Technology Camp and Mission to Mars, to name a few.  
In Health Sciences, Early Childhood Education, and Automotive extra points are awarded to non-traditional and special populations for program acceptance as well as career counseling and academic advising support services.  
There are also a number of students clubs and organizations on campus that encourage student involvement in non-traditional areas.  A few include:  
• Science Technology Engineering Programs (STEP) whose main purpose is to encourage ethnic and gender diversity in science, technology and engineering fields. 
• Society of Women Engineers (SWE) is an organization with a WSU chapter where professional women currently in industry positions become mentors to WSU students who are interested in pursuing an engineering career.
• Weber Auto Tech Club – Provides a collaborative environment where non-traditional students feel welcome and receive supportive resources as they fulfill their academic requirements.

	Special Pops D: Weber State University prohibits discrimination on the basis of race, color, national origin, pregnancy, genetics, age (over 40), disability religion, sex, sexual orientation, gender identity/expression, veteran, active military status and other classifications protected by law.  Contacts for persons responsible for overseeing these compliance efforts at WSU can be found at:  https://www.weber.edu/nondiscriminationandaccessibility
Additional services are provided for students at the following university centers:
Safe@weber -  https://weber.edu/womenscenter/safeatweber.html
Services for Students with Disabilities - https://www.weber.edu/ssd
AA/EO - https://www.weber.edu/aaeo
Chief Diversity Officer – http://www.weber.edu/diversityoffice/
Weber State University Human Resources – http://www.weber.edu/humanresources

	WBL: Weber State University is a Dual-Mission teaching institution, therefore our mission is to provide education and training opportunities that prepare students for meaningful careers.  By design, all WSU CTE programs of study are intentional in including stackable credentials and required relevant career exploration activities. Depending on the program of study and career path, the activities built into the CTE curriculum may include a variety of experiences such as internships, practicums, cooperative work experiences, clinicals, community service or capstone projects in their respective career field.  These work experiences may be paid or unpaid, depending on the industry sponsor, but are required for credit in each program.  In addition, a majority of our students also work full or part-time while going school.  
WSU student demographics for 2018 reveal 36% are working full-time and 43% are working part-time while they are enrolled at the university.  Only 21% of the student population are not working while in school.
At WSU, Perkins funds will support two half-time career service advisors (one in the College of Health Professions and one in the College of Engineering, Applied Science and Technology).  These advisors assist students in matching them with industry experiences as well as provide advisement and support in continuing their academic studies to maximize their educational and professional potential.   WSU has also hired a full-time internship coordinator that will be working with all areas on campus to fill work-based learning opportunities, including CTE programs, throughout the WSU service region.  In addition, industry advisory boards for all CTE programs and the WSU national advisory council work collaboratively to create and provide work-based learning opportunities for students and faculty.  There are also a number of volunteer opportunities that are built into all programs through the University’s Center for Community Engaged Learning.   As a result of these efforts, at least 90% of students who attend WSU will participate in some type of work-based learning experience.

	Sec/PS Alignment: 
	Professional Dev: Weber State University is a leader in teacher preparation across the state.  In addition to a nationally accredited teacher preparation program, WSU also provides a variety of non-credit and/or certificates for various education specialties in elementary and secondary education.  Weber works closely with USBE, and USHE partner institutions to provide the highest quality teacher training available.  
WSU is also in partnership with local school districts to help students get a teaching degree while they are employed fulltime.  The FACT program https://www.weber.edu/teachered/FACT.html.  This program works with school district to identify promising teachers within the district ranks and enables them to continue their school responsibilities while pursuing a teaching degree.  WSU is also involved with teacher contract training across the state for a variety of areas.  Special emphasis is giving to underrepresented populations and dual-language candidates. 
WSU also provides teacher training in a number of specialty areas such as participating in the National Alliance of Partners in Equity on a national basis. This supports the training of elementary, secondary and post-secondary teachers, administrators and support staff.  STEM Education is also a major emphasis.  
As technology changes so does the need for upgrade training of faculty and staff.  Perkins funding will provide much needed training to ensure faculty and staff are prepared to teach the important concepts related to new equipment or programs and completing required certifications that will be offered to meet industry demands.  These training opportunities will guarantee students receive high quality learning experiences that prepare them for success in the workforce.

	Local Performance: As indicated in the CTE Programs and Activities section, each CTE participating College, Department and Program went through an internal request for proposal process. In their requests, they were asked to identify how their request would directly impact students. Their responses allowed the WSU CTE Department to identify how they would address issues related to CLNA disparities and gaps findings. This process verified their alignment to the indicated performance measures through the request analysis. It has been determined that collectively, the programs/equipment/or project would increase and support one or more the three performance indicators. For example:

All of the previously noted WSU CTE programs will receive some type of support through the positions that are supported in part by Perkins funds.  The responsibilities include career counseling, academic advising, outreach and career pathway coordination activities to the tech colleges and secondary school partners.  Their responsibilities will include career mentoring, recruitment, academic advising and outreach. More specifically, they will provide support for students through a walk-in assistance to any student in the following areas: resume/cover letter creation, interviewing assistance, and building a LinkedIn/Handshake profile. Additionally, they provide presentations throughout the year to the following groups: FYE classes, student athletes, Student Support Services, WSUSA, CCEL, Women's Center, Center for Multicultural Excellence and others. This level of outreach will impact all three USBE performance measures.

Additional student support is available for special populations through a partially Perkins funded position specifically designated for academic, enrollment and career advisement.  This CTE outreach program coordinator will be assigned to and house at the WSU Community Education Center located in Central-Ogden. The bilingual CTE Recruiter/Coordinator directly supports all three measurements. This position will continued strengthening relationships with individuals classified in special population categories by providing one-on-one consultations to establish a pathway for success. The coordinator works with both the local technical colleges and secondary institutions to promote awareness of CTE with students and parents. This position is an essential contributor to the Perkins V Sec. 134(b)(C) requirements that enables WSU to communicate with students who are members of special populations and how they will learn about WSU's  career and technical education programs and activities.

A large portion of the Perkins V funding will be allocated to materials, equipment and supplies. All requests have been previously explained and identified in the CTE Programs and Activities [b] section of this application. It has been determined by the WSU CTE Department that providing CTE programs with essential, up-to-date materials enhances student engagement and demand, and also meets local workforce expectations and needs. Training and educating students on these high-quality and industry requested items, increases students skills and therefore their employability. This not only leads to successful pathway completion, but also qualifies them for industry internships and an increased number of work-based learning opportunities. These materials support the Perkins V requirement found in Sec. 134(5)(A-D)

Each year, the WSU CTE programs, departments and colleges will go through the same rigorous analysis before they will be eligible for Perkins V funding consideration. The programs will be assessed annually to verify that they are meeting the requirements and measurements for which they are designed. This will ensure that the WSU CTE Department can verify that the programs are continually meeting the requirements listed in Sec. 134(c)(2)(B).

	Budget Planning: Specific projects have been identified in Section 2 of this application, in addition here is how the funding will be disbursed throughout the budget categories:

(1) Career Exploration and Career Guidance:  All projects will support this category including partial salaries for academic advisors, career service advisors and outreach coordinators.  Projects for the addition of innovative equipment will also support this category due to the business and industry need being met for the project. 

(2) Integration of Academics and CTE:  All projects will support this category including all advisors as academics are central to student success in CTE programs at WSU.  Projects for the addition of innovative equipment and supplies will also support this category due the intentional integrated delivery of academics with all CTE programs.

(3) Special Populations:  All projects are designed to specifically support this category through advisor, all outreach materials, activities and coordinators, equipment and supply usage.  For example, a specific CTE advisor/outreach coordinator has been hired and placed in the central Ogden WSU Communication Education Center to discuss CTE and pathway options with students for our special populations of Weber County.  Due to the positive response for this position, WSU is considering another one of these CTE outreach positions for Davis County as well in FY21-22.

(4) Work-based Learning:  All programs of study at WSU have a component of Work-based Learning involved in the design as requested by industry.  Perkins funds will be leveraged to increase the WBL capacity for CTE programs.

(5) Secondary/Postsecondary Alignment: All CTE programs of study at WSU have a connection to secondary, primarily through Concurrent Enrollment.  In addition, a counselor conference will be held in the fall to connect all high school counselors to WSU CTE program staff and faculty.  This conference is being spearheaded by the regional council of Presidents and Superintendents. 

(6) Professional Development:  There will be some component of professional development for each of the budget categories.  As permitted, faculty and staff will obtain updated training for their respective areas of CTE expertise.  In addition, retraining and retooling will take place in an effort to redesign educational systems for CTE programs in light of Covid19.

(7)  Use of Technology:  All budget categories will support assistance in the use of technology, especially as many programs more to virtual delivery for portions of their educational experience. 

(8) Administration: 5% of will be used in the categories of salaries, benefits, purchased professional & technical services, travel and supplies and materials to support the work of the Perkins grant efforts.

Proposed Staff Support for CTE Program:
The following portions of staff positions will be supported with Perkins funding:
- Two half time Career Service Advisors (one in Health Professions and one in Engineering Applied Science and Technology (EAST))
- Two half time CTE program recruiters/advisors (one in Health Professions and one in EAST.
- One half time outreach coordinator (EAST)
- One 3/4 time CTE outreach coordinator/advisor at the Ogden Communication Education Center
- One 3/4 time regional pathway coordinator (CTE office)
- Several stipends for faculty and staff to deliver special projects and activities for CTE students above and beyond regular contracts.
- Student mentors in Chemical Technology program
- One 20% time CTE director
- One 35% time CTE assistant

The 5% Program Administrative expense will be used to support a 20% CTE director, 35% CTE asst as well as professional development and supply and material support for administering the Perkins Grant.
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