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Rationale for Using StrengthsQuest in Course and Student Services Development 

 Successful people achieve in vastly different ways (Anderson)1 

 Strengths focus leads to greater improvement than deficit-model remediation 

o Higher education favors a “one-size fits all” approach to success, focused almost exclusively on 

achiever habits and motivations: status or grade-motivated, and receptive to behavior based 

avenues to better performance 

 Students predominantly struggle in college because of disillusionment, discouragement, or reduced 

motivation (Noel, Levitz) 

 Exploring strengths allows individuals to adapt and thrive in challenging academic and social situations  

  UW Students’ Strengths Summary 

 Honors students’ top strengths include achiever, input, learner, responsibility, and adaptability 

 Underprepared students’ (conditionally-admitted) top strengths include adaptability, woo, positivity, 

includer, and empathy  

 All other incoming students’ top strengths include adaptability, includer, restorative, achiever, and 

positivity 

Some Implications 

 Incoming UW students are highly adaptable, which can mean that they may improvise moment-to-

moment rather than practice good planning. Students can benefit from guidance in learning to plan 

focused time for studies as well as in adopting strategies for study efficiency. 

 Many first-year students with restorative and includer strengths will learn most effectively through 

problem-based curriculum that features teamwork and clear implications for the relevant issues at 

stake.     

 Honors students are predominantly “learners” and thrive when they are challenged and have 

opportunities for original approaches to assignments. An “achiever” challenge for them may center 

on over-committing. 

 Underprepared students respond best to course and program approaches that favor social 

approaches to learning (woo, includer) and dramatic foregrounding of the “why” behind curriculum 

and assignments (empathetic or human element). 

 

 

                                                           
1
 Clifton, Donald O., Edward Anderson, Laurie Schreiner. StrengthsQuest: Discover and Develop Your Strengths in Academics, 

Career, and Beyond. New York: Gallup, 2006.  



Tips for Using StrengthsQuest in Class 

 As part of an ice-breaker or first-week activity, ask students to write briefly about their own 

strengths and how these strengths “jive” with the syllabus and assignments. Ask them to identify 

how their strengths might help them with particular elements of the course as well as challenges 

they may face in your class.  

 

 Share your own strengths with students and explain how your strengths are reflected in your 

teaching style, approaches to the course, and your own research or professional activities. Advise 

students on ways to best approach you and interpret characteristic qualities in your approaches to 

the course. 

 

 As an introduction to team-based projects, share with students the 34 strengths and ask project 

groups to share strengths within the group and reflect on how the mix of strengths may serve them 

well in the project as well as possible struggles. Students might also designate roles within the group 

based on the most suited qualities (communicator, time worrier, etc.).    

 

 Gather the students’ strengths in your class (either by asking students to submit their strengths or 

by contacting Michelle Schutt).  Share with the class the dominant strengths and brainstorm ways 

that these strengths can be used to best help students in the class.   

**For more tips on using StrengthsQuest with students, visit the main website at 

https://www.strengthsquest.com/ and after logging in click the “Developer” tab. 

https://www.strengthsquest.com/
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