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The Purpose of the Internship
An internship is intended to integrate practical experience with formal academic education.  Internships are generally focused on projects and/or on specific learning activities and objectives, which are consistent with the college-level academic credit and which combine the BIS student’s three areas of emphases.  A successful internship gives the intern important insights and professional experience relating to his or her future career area.

Structure of the Internship Program
Internships for academic credit are granted for 1 semester only (15 weeks).  Starting and ending dates are flexible.

Students are usually paid an hourly wage for a project stipend.

The program involves the student (intern), the facilitator (faculty member supervising the internship program), and the employer.

Students receive up to three hours of academic credit and a letter grade upon successful completion of the internship.

Requirements for Employers/Internship Sites
1. Internship opportunities are approved on the basis of the supervised learning experience they offer to the student.  The project or the stated learning activities and objectives must offer promise of enhancing the student’s understanding of his or her academic area and help the student integrate theory and practice.  The intern’s supervisor must be qualified to facilitate the experience and be willing to provide competent supervision.

2. A total of 150 hours of on-site work is considered the minimum amount of time for a student to achieve desired objectives and to earn 3 academic credit hours.

3. The employer must submit a formal evaluation of the intern’s progress and achievements upon completion of the formal internship.  (The intern will provide the appropriate form.)

4. The University asks that the work-site supervisor contact the facilitator regarding any problems during the course of the internship.

5. Compensation to the intern is between the employer and the intern.

